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Nominee job title: 

 

 

Nominee email address: 
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Most Inspiring Recruitment Agency Leader 
 

This award is intended for a recruitment leader: chief executive or other C-suite executive, managing 
director or director in another key decision maker role who has inspired employees, contributes to and 
builds an outstanding workplace, and leads the recruitment industry and profession in setting the agenda 
for best practice. Also crucial to this award is demonstrated action and achievement in proactively 
recruiting diverse individuals for the leader’s own company. This year, the award also offers the 
opportunity for recognition of achievements in transitioning the leader’s business into recovery and 
stabilisation following the global pandemic as well as during international conflicts, as affecting the 
company, the profession/industry and the wider community. 

 
Please note: Achievements outlined in the entries should have occurred between 1 July 2021 and 1 Sept 
2022. 

 

Please be aware shortlisted candidates for this award will be asked to attend an interview with the 
judges on 02 December 2022.  



Entry Details 

 

1. Why is the nominee inspiring?  Maximum length 250 words 

 

 

 

 

 

 

 

 

 

 

 

 

2. How does the nominee inspire employees? Maximum length 250 words 

 

 

 

 

 

 

 

3. How has the nominee responded to and led staff, clients, candidates, temporary 

worker/contractor and the wider community as new ways of working -- such as hybrid and remote 

-- develop in the face of “the new normal”, pandemics, new laws/regulation and international 

conflicts? How has s/he communicated and executed adaptations to investing in talent under the 

new conditions? Maximum length 250 words 

 

 

  

 

 

 

 

 

 

 

 



4. Describe how the leader has proactively led action and achievement in the company’s recruitment 
of diverse individuals for internal staff roles, and provide the results. Maximum length 250 words 

 

 

 

 

 

 

 

 

 

 

5. How would the nominee work with Recruiter to set the agenda for the best practice of investing in 
talent in the industry? Maximum length 150 words 
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