
 

 

 

 

 

Entrant Details 

 

Nominee name: 

 

 

Nominee job title: 

 

 

Nominee email address: 

 

 

Organisation name: 

 

 

Nominated by: 

 

 

 

 

 

 

 

 

 

Most Inspiring Team Leader/Manager 
 

This award is intended for the recruitment team leader/manager (first-line supervisor or department 
manager) who most actively contributes to building an outstanding workplace and has made a positive 
difference to the success of the business and the recruitment profession’s reputation externally. This 
award also offers the opportunity to showcase leadership achievements during the Covid-19 pandemic 
lockdown and aftermath.  

 
Please note: Achievements outlined in the entries should have occurred between 1 July 2020 and 1 
October 2021. 

 

Please be aware shortlisted candidates for this award will be asked to attend a virtual interview with the 
judges in Central London on 1 December 2021. 

 

 



 

 

Entry Details 

 

1. Why is the nominee inspiring?  Maximum length 250 words 

 

 

 

 

 

 

 

 

2. How does the nominee inspire team members? Maximum length 250 words 

  

 

 

 

 

 

 

 

 

 

 

 

3. How did the nominee actively contribute to and build an outstanding remote work network and stay 
connected with teammates and other colleagues, helping them to keep morale high and remain 
productive and overall, during the Covid-19 pandemic lockdowns and periods of uncertainty? 
Maximum length 200 words 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

4. Give an example of how this nominee has made a positive difference in the success of the business 
during normal times and during the Covid-19 crisis.  Maximum length 250 words 

  

 

 

 

 

 

 

 

 

 

 

 

 

5. Give an example of how this nominee has made a positive difference to the reputation of the 
recruitment profession externally.  Maximum length 250 words 
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