[image: C:\Users\rhianna\Downloads\RITA 2017 LOGO-black_blue-12.jpg] (
CATEGORY 
5
)
	
Most Effective Diversity & Inclusion Strategy

Please provide the following information, using the headings provided below. 
Please note: Achievements outlined in the entries should have occurred between 1 January 2016 and 1 March 2017.

Please provide the following information, using the headings provided below.









Entrant Details
	Nominee name:

	Click here to enter text.
	Organisation name:

	Click here to enter text.


Entry Details
	Describe your company, including: a) the sectors it covers, b) numbers of fee-earning staff and support staff, c) number of offices and locations, d) how many employees (employees, managers and executives) were hired between 1 January 2016 and 1 March 2017, e) staff turnover during that time and base employment numbers during that time.

	Click here to enter text.







	How does your company monitor the make-up of your workforce in terms of UK equality strands (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, religion and belief, gender, race, sexual orientation) and socio-economic status (such as being the first in their families to attend university or to work)? 

	Click here to enter text.







	How does your company monitor staff turnover and retention in terms of diversity & inclusion? 

	Click here to enter text.	







	Describe the actions your company takes towards, and achieves, having a workforce that reflects the UK/local population generally and its customer base specifically.

	Click here to enter text.








	Describe how your company actively respects and supports the different needs of a diverse & inclusive workforce.

	Click here to enter text.	








	If your company operates globally or internationally, how does your company provide equal opportunities for staff when faced with risk for certain populations in some countries outside the UK?  

	Click here to enter text.







	Describe how your company’s approach to diversity & inclusion is reflected in its recruiting behaviours for, and guidance of, clients.

	Click here to enter text.






	What does your company invest financially per annum on diverse & inclusive recruitment and retention practices, what is the Return on Investment (ROI) and how is ROI measured?

	Click here to enter text.








	Provide a case study that illustrates the role of diversity & inclusion in your company.

	Click here to enter text.








	Provide two employee testimonials about the company’s diversity & inclusion practices and internal culture.

	Click here to enter text.
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