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Best Employability/ Recruitment Initiative for the Unemployed 

Please provide the following information, using the headings provided below. 
Please note: Achievements outlined in the entries should have occurred between 1 January 2016 and 1 March 2017.

This relates to recruiters’ initiatives to prepare current and future/potential candidates for current and future employment.

Please provide the following information, using the headings provided below.



Entrant Details

	Nominee name:

	Click here to enter text.
	Organisation name:

	Click here to enter text.


Entry Details

	Describe your company, including: the sectors it covers, b) number of fee-earning staff c) number of support staff d) number of offices and locations, e) how many employees (employees, managers and executives) were hired between 1 January 2016 and 1 March 2017, staff turnover during that time and f) base employment numbers during that time.

	Click here to enter text.






	Describe your company’s view of recruiters’ responsibility to build employability skills within current and future workforces. 

	Click here to enter text.







	Describe how your company uses its expertise in the world of work and employment to help various populations access meaningful careers advice/guidance to secure meaningful work and the results of doing so.

	Click here to enter text.




	Describe your company’s initiatives that provide potential newcomers or returners to the world of work (i.e., school leavers, students, benefits recipients, displaced workers, returning parents or careers, minority populations, etc) with insight, knowledge and skills that help them in current or future employment. Tell us about the results of those initiatives.

	Click here to enter text.





	Describe your company’s initiatives to ensure that all candidates and potential candidates can easily access interviews for jobs.

	Click here to enter text.





	Describe your company’s initiatives to ensure that your clients understand the strengths and potential positive contributions of candidates who might often be disregarded.

	Click here to enter text.





	Please provide a case study of a company initiative to develop or improve employability for a population or individual in need and the results. 

	Click here to enter text.




	Describe your company’s initiatives to help candidates adapt to changes and transitions of knowledge, skills and ability requirements in their disciplines or professions. 

	Click here to enter text.






	What is your company’s financial investment per annum in employability initiatives – overall and per person average linked to staff numbers?

	Click here to enter text.
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